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Research Assistant
Primarily involve applying and mastering research concepts, practices, or methods 
of scholarship.

Pre-Professional Grad Assistant
Primarily gain experience, practice, or guidance that is significantly connected to 
their fields of study and career preparation

Teaching Assistant
Primarily in support of instruction 

Administrative Grad Assistant
Support of administrative functions

Types of Assistantships
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Graduate Employees Organization (GEO)

Positions covered under the GEO 

Collective Bargaining Agreement

Teaching 
Assistants (TA) 

Administrative 
Grad Assistants 

(GA)

Positions not covered under the GEO 
Collective Bargaining Agreement

Research 
Assistants 

(RA) 

Pre-
Professional 

Grad 
Assistants 

(PGA)

Under the 
contract, 8 units 

require a TA 
experience; the 
first TA semester 
is exempt from 

the GEO
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Employees are not required to join the union

Employees arerequired to pay fair share fees when holding a covered position and 
electing not to join the union

Fair share and dues are paid via payroll deduction

Fair share and dues fees are determined by the GEO
ÁFair share is 2% of gross pay
ÁDues are 2% of gross pay when holding a covered position; $3/month when 
holding a non-covered position

GEO Fair Share/Union Dues
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Student Status
Must be degree-seeking student in good standing in academic program

Registration
Required in Fall and Spring
May be required by academic program in Summer

FTE
Total Assistantship FTE 25 - 67%

Duration
¾ of academic term, defined as 91 days FA & SP, 41 Summer (Summer I TA only, 21 
days)
Term = first day of classes through last day of finals

Waiver Generating Assistantships
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50% FTE Maximum

May not work more than 20 hours/week (from all jobs) when classes are in session
May work additional hours in break periods when classes are not in session (usually hourly 
positions)

¢!Ωǎ providing instruction must have demonstrated Oral English Proficiency to hold the 
appointment

Information for International Students
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üMonthly Wages
üTuition and fee coverage
üUniversity paid dental insurance
üUniversity paid vision insurance
üSick leave
üHolidays
üVacation (12 month assistantships only)

What do you get with an Assistantship?
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Tuition
Waiver
Base or full - type dependent on academic unit 
http://www.grad.illinois.edu/gradhandbook/chaptervii/section04

Fees
100% Health service fee ςaccess to McKinley Health Center and Counseling Center
80% Health insurance fee 
Academic Facilities Maintenance Fund Assessment (AFMFA) fee
Library/Technology fee
Service fee

*LEEP offered through an online program through the Graduate School of Library & Information Sciences and, as such, 
may not qualify for some of the benefits.  

What is included in a waiver ς
generating appointment?
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Total appointment limited to 67%
Can have smaller percentage appointments, that aggregate to no more than 
67%

Assistantships are professional level appointments, percent time is not rigidly 
equivalent to hours/week

50% FTE assistant expected to provide an average of 20 hours/week over the 
course of the full appointment period

Administrative GA positions are FLSA non-exempt and must keep record of actual 
hours worked

Electronic timesheet can be found on Nessie:
https://www.hr.uillinois.edu/cms/One.aspx?portalId=4292&pageId=5613

Appointment Percentages
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Paid monthly on the 16th of each month
16th = Saturday or Sunday, paid on Friday
Pay period is 16th of month to 15th of following month

Minimum rates for wages are set each year
GEO contract determines TA and GA minima
Campus administration sets RA and PGA minima
AHR monitors and ensures pay is at or above the minima
Units can have internal pay structures but must comply with campus and contract 
minima

Wages
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Must be paid via direct deposit
New employees have 30 days to provide direct deposit information
Failure to provide banking information results in pay being provided via paycard

NESSIE 
https://nessie.uihr.uillinois.edu
Compensation Tab

Provide bank information
Access earnings statements
Provide tax withholding information (W-4)

Wages (continued)
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Federal Labor Standards Act (FLSA) determines whether a position/employee is eligible 
to be paid overtime.

¢!ΩǎΣ w!ΩǎΣ ŀƴŘ tD!Ωǎ ŀǊŜ C[{! ŜȄŜƳǇǘ ŀƴŘ ǘƘŜǊŜŦƻǊŜ ƴƻǘ ŜƭƛƎƛōƭŜ ǘƻ ǊŜŎŜƛǾŜ ƻǾŜǊǘƛƳŜ 
compensation

Administrative GA positions are non-exempt and eligible for overtime if more than 40 
hours are worked in a single week

Required to keep record of actual hours worked
Electronic timesheet can be found on Nessie:
http://www.hr.uillinois.edu/cms/One.aspx?portalId=964839&pageId=1060022

Overtime Pay
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McKinley Health Center

Office visits with doctors, nurse practitioners, mental health therapists and 
health educators, as well as most x-rays and laboratory tests at no additional 
out-of-pocket expense. Many immunizations and medications are offered at 
low cost or no cost.
May enroll a spouse or domestic partner

Student Health Insurance

United Health Care is provider  
Coverage period begins August 18, 2016
May enroll dependents
Enrollment period ends September 9, 2016

Student Health Insurance Office
1109 S. Lincoln Street, McKinley Health Center, Room 29, Urbana, IL 

Health Benefits
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ÁDelta Dental is provider
Assistants automatically enrolled
ÁCoverage period begins September 1, 2016

May enroll dependents
ÁFor Fall: Sept 1 ςSept 30, 2016
ÁFor Spring:  Feb 1 ςFeb 28, 2017
Áhttp://www.deltadentalil.com/

For more information and access to forms:
http://www.grad.illinois.edu/current/dental.htm

Dental
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