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Understanding your learning style can significantly impact how effectively you acquire
new skills and knowledge in the workplace. By identifying the way you learn best, you
can tailor your approach to professional development, ensuring that you absorb
information more efficiently and retain it longer. This thought exercise will guide you
through the process of determining your learning style, exploring various learning
categories, and reflecting on how to use your style to support continuous learning in

your career.

Learning Categories and Reflection

e Visual Learners (Seeing). Visual learners absorb information best through
images, diagrams, charts, and written instructions.

o When attending training sessions or meetings, do you find yourself
understanding better with the help of slides, graphs, or visual
representations?

o Consider how you can incorporate more visual aids into your learning at
work. For example, can you create flowcharts to break down processes or
use mind maps to brainstorm ideas?

o Explore ways to use visual tools like videos, infographics, or diagrams to
enhance your learning.

e Auditory Learners (Hearing). Auditory learners grasp concepts through
listening and speaking, such as through verbal instructions, discussions, and
presentations.

o Do you retain more information when it's presented through conversation,
podcasts, or lectures? Do you enjoy discussing new topics with colleagues

to help solidify your understanding?
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o Think about incorporating more opportunities for auditory learning, such as
listening to webinars, participating in discussions, or using voice
recordings to review key points.

o Can you seek out or create opportunities to explain what you've learned to
others, reinforcing your understanding through verbal communication?

e Kinesthetic Learners (Doing). Kinesthetic learners excel by actively
participating and learning through hands-on experience, physical activity, or trial
and error.

o Do you learn best by doing the task yourself, experimenting, or practicing
until you master it? Are role-playing exercise or simulations helpful for you
in understanding complex topics.

o Consider how you can apply hands-on learning in your current role. Are
there projects, tools, or tasks you can take on that will allow you to
practice and learn by doing?

o Reflect on how you might approach training or new tasks with a more
active role — perhaps volunteering for components that require direct
involvement.

e Reading/Writing Learners (Text-Based). Reading/writing learners process
information effectively through written words, whether reading instructions, taking
notes, or writing reflections.

o Do you learn best when you can read detailed reports, manuals, or
instructions? Do you retain more by writing down your thoughts or taking
notes during meetings?

o Explore how to enhance your learning by using reading and writing tools in
your everyday tasks. Can you create detailed notes, summaries, or
reflections on what you've learned?

o Consider reading articles, books, or blogs on topics relevant to your work

and writing about them to solidify your understanding.

Determining Your Learning Style
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To identify your primary learning style, reflect on past experiences where you felt
particularly engaged or where you grasped new information quickly. Reflect on the

following questions:

e How do | prefer to receive new information?

e When learning something new, what method helps me retain information the
longest?

e In which settings or scenarios do | feel most comfortable or confident learning?

e What types of learning experiences frustrate me or make it difficult to retain

information?
After considering these questions, reflect on specific examples in your work:

e When attending a training session, did you find yourself drawn to the visual
materials, listening attentively to the speaker, or feeling more engaged when
actively participating?

e What tools or resources have helped you the most in your role so far?

e Can you identify times when one learning method didn’t work for you, and how

another approach helped?

By reflecting on your learning preferences, you can begin to tailor professional
development to your strengths. Understanding that your learning style may be a

combination of categories can help you create a more personalized approach to growth.

Understanding your learning style is a valuable tool for continuous development at work.
By identifying whether you learn best through visual, auditory, kinesthetic, or
reading/writing methods, you can tailor your approach to absorbing and retaining new

information.

Use this reflection as a guide to incorporate your learning preferences into daily tasks,
training sessions, and professional growth opportunities. Recognizing and leveraging
your learning style can help you stay engaged, enhance your skills, and thrive in your

career.
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